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Students and faculty are responsible for maintaining an appropriate learning environment in all 
instructional settings, whether in person, remote, or online. Failure to adhere to such behavioral 
standards may be subject to discipline. Professional courtesy and sensitivity are especially 
important with respect to individuals and topics dealing with race, color, national origin, sex, 
pregnancy, age, disability, creed, religion, sexual orientation, gender identity, gender expression, 
veteran status, political affiliation, or political philosophy. 
 
For more information, see the classroom behavior policy, the Student Code of Conduct, and the 
Office of Institutional Equity and Compliance. 

Requirements	for	Infectious	Diseases	

Members of the CU Boulder community and visitors to campus must follow university, 
department, and building health and safety requirements and all public health orders to reduce 
the risk of spreading infectious diseases.  

The CU Boulder campus is currently mask optional. However, if masks are again required in 
classrooms, students who fail to adhere to masking requirements will be asked to leave class. 
Students who do not leave class when asked or who refuse to comply with these requirements 
will be referred to Student Conduct & Conflict Resolution. Students who require accommodation 
because a disability prevents them from fulfilling safety measures related to infectious disease 
will be asked to follow the steps in the “Accommodation for Disabilities” statement on this 
syllabus. 

http://www.colorado.edu/policies/student-classroom-and-course-related-behavior
/sccr/student-conduct
/sccr/student-conduct
/oiec/
/oiec/
/oiec/
/healthcenter/coronavirus-updates/symptoms-and-what-do-if-you-feel-sick
/disabilityservices/
mailto:dsinfo@colorado.edu
http://www.colorado.edu/disabilityservices/students/temporary-medical-conditions
http://www.colorado.edu/disabilityservices/students/temporary-medical-conditions
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/sccr/honor-code
/sccr/honor-code
mailto:honor@colorado.edu
/sccr/honor-code
/sccr/honor-code
/sccr/honor-code
/sccr/honor-code
/sccr/honor-code
/oiec/policies/discrimination-harassment-policy/protected-class-definitions
mailto:cureport@colorado.edu
/oiec/reporting-resolutions/making-report
/oiec/reporting-resolutions/making-report
http://www.colorado.edu/institutionalequity/
http://www.colorado.edu/institutionalequity/
/dontignoreit/
/dontignoreit/
http://www.colorado.edu/policies/observance-religious-holidays-and-absences-classes-andor-exams
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Econ 4534 Topic Outline and Reading List 
 

https://www.worldbank.org/en/country/china
https://canvas.colorado.edu/courses/55021/files/6600139/download?wrap=1
https://canvas.colorado.edu/api/v1/canvadoc_session?blob=%7B%22moderated_grading_whitelist%22:null,%22enable_annotations%22:null,%22enrollment_type%22:null,%22anonymous_instructor_annotations%22:null,%22submission_id%22:null,%22user_id%22:107720000000194207,%22attachment_id%22:6870959,%22type%22:%22canvadoc%22%7D&hmac=2e904a2baa5cea61fa6ea20c34df68a160c0fb2f
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3—Education and Human Capital Accumulation  

The tradition of learning has deep roots in Chinese history. What is the origin of the examination 
system that inculcated the scholarly official? Who took the civil service examinations? What were the 
levels of the exam system? What was the content of the curriculum and the examinations? Was it a 
meritocratic system that promoted social mobility, or, was it a rarified system that admitted only 
elites?  What is the relationship between the civil service examinations, the wealthy gentry class, and 
the state? 

• 

https://canvas.colorado.edu/courses/55021/files/6559832/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/6600148/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/6871035/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/6998065/download?wrap=1
https://www.jstor.org/stable/1972376?seq=1#metadata_info_tab_contents
https://canvas.colorado.edu/courses/55021/files/6998126/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/7846262/download?wrap=1


https://canvas.colorado.edu/courses/55021/files/7964519/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/7964576/download?wrap=1
https://www.aeaweb.org/articles?id=10.1257/aer.97.4.1189
https://canvas.colorado.edu/courses/55021/files/7965685/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/7965705/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/9091992/download?wrap=1
https://science.sciencemag.org/node/497604.full
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Part III. Long-run Comparisons: Demographic Outcomes, Market Performance, Productivity, and 
Wages 

10— Comparisons of Living Standards and Demographic Outcomes  

• *Allen et al. “Wages, prices, and living standards in China, 1738-1925: in comparison with 
Europe, Japan, and India.”Economic history review, 64 (s1), 2011.[Link]  

11—Demographic Outcomes: Population Growth and Sex Ratios  

• *Zhang. 2017. “The Evolution of China’s One-Child Policy and Its Effects on Family 
Outcomes.” Journal of Economic Perspectives31 (1): 141–60. [Link]  

Part IV. Explanations 

 12 and 13—Divergence in Incomes of the 18-19th Century  

https://canvas.colorado.edu/courses/55021/files/9092000/download?wrap=1
https://www.aeaweb.org/articles?id=10.1257/jep.31.1.141
https://canvas.colorado.edu/courses/55021/files/10169652/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/10169642/download?wrap=1
https://canvas.colorado.edu/courses/55021/files/9989797/download?wrap=1
https://www.aeaweb.org/articles?id=10.1257/jep.31.1.25

