Fall 2013
ECON 4524-001

Economic History of the United States

Professor: Lee J. Alston Email






Oct. 10 The Wild West: The Use and Abuse of Natural Resources
o (% 1T_ibecap, "Property Rights in ..."
e Alston, Harris and Mueller “The Development of Property Rights....
Oct. 22 Finance and Regulation in the late 19t Century Regulation
e H&C: Chapter 18

Oct. 24



Dec 3 The Migration of Mexicans
Dec 5 The New Frontier and the Great Society: Why then?

Alston and Ferrie, “Southern Paternalism.....
e H&C: pp612-614

Dec 10 Nov 19 When and Why Government Got Big
e H&C: Chapters 27 & 30
e Higgs, "The Sources of Big Government..."

Higgs, "How Much Has Government Grown..."
« Higgs, "On Ideology as an Analytical ..."

Dec 12 Answers to Anything You Ever Wanted to Know About
Economic History But Were Afraid to Ask

Final Exam Dec 16 1:30-4:00

THINGS YOU NEED TO KNOW 7/ ACADEMIC POLICIES

Learning disabilities

If you qualify for accommodations because of a disability, please submit to me a letter from Disability Services in a timely
manner so that your needs may be addressed. Disability Services determines accommodations based on documented
disabilities. Contact: 303-492-8671, Willard 322, and

www.Colorado.EDU/disabilityservices

Religious Observance

Campus policy regarding religious observances requires that faculty make every effort to reasonably and fairly deal with all
students who, because of religious obligations, have conflicts with scheduled exams, assignments or required attendance.
The above remark on timely signaling of special accommodation needs applies also to religious observance needs.

See full details at http://www.colorado.edu/policies/fac_relig.html

Class Behavior

Students and faculty each have responsibility for maintaining an appropriate learning environment. Students who fail to
adhere to such behavioral standards may be subject to discipline. Faculty members have the professional responsibility to
treat all students with understanding, dignity and respect, to guide classroom discussion and to set reasonable limits on
the manner in which they and their students express opinions. Professional courtesy and sensitivity are especially
important with respect to individuals and topics dealing with differences of race, culture, religion, politics, sexual
orientation, gender variance, and nationalities. Class rosters are provided to the instructor with the student's legal name. |



faculty member who believes s/he has been the subject of discrimination or harassment based upon race, color, national
origin, sex, age, disability, religion, sexual orientation, or veteran status should contact the Office of Discrimination and
Harassment (ODH) at 303-492-2127 or the Office of Judicial Affairs at 303-492-5550. Information about the ODH and

the campus resources available to assist individuals regarding discrimination or harassment can be obtained at
http://www.colorado.edu/odh



