

http://www.edchange.org/multicultural/activities/circlesofself.html
https://drive.google.com/file/d/1l6FPthgekrXOcZk3-qrIxY7mMTMigr5Y/view

INn Person Steps

o1.

Begin with an introduction to the concept
of “positionality”:

ii. How can the concept of positionality help us
better understand how oppression came to be
incorporated into the foundations
of our social institutions?

02.

Introduce the activity: “Taking the time to
refect on the following questions and how
they impact the ways we receive and engage
with other people.”

03.
First set of INSTRUCTIONS (see slide 4)
» Place your name in the center circle.

» Write an important aspect of your identity
in each of the surrounding circles. The circles
that are closest to the core represent the
aspects that are most central to your identity.

i. Ask collaborators to identify the most
important dimensions of who they are
(identity) that support their well-being,
sharing possible categories of identity
with them (funds of identity categories:
geographic, practical, cultural, social,
institutional).

» Think about a story associated with one of the
identity aspects you listed in which you were:

i. Proud to be identifed by that label/placed
in that category.

ii. Uncomfortable/pained to be identifed by
that label/placed in that category.

 You will now have just about 3 minutes to fll out
your own set of circles. Please let us know if you
have any questions.



BUILD TRUSTED TEAMS



/crowninstitute/wellness-tips/mind/3-minute-breathing-space



/crowninstitute/sites/default/files/attached-files/circles_my_multicultural_self_slides.pdf

Modifcations and
Virtual Adaptations:

» Extension focused on diving deeper into stereotypes + Did anybody hear somebody challenge a stereotype
(30 minutes): that you once bought into? If so, what?
i. Debrief Questions (could be presented as an « Where do stereotypes come from? How are they
individual writing activity or group discussion): connected to the kinds of socialization that make us

* How much of aFrming what we are involves saying complicit with oppressive conditions?

what we are not to others, to defect stereotypes? » How can we cultivate groups and communities where
we cultivate more moments where we feel proud of
our identities?

* How do the dimensions of your identity that you
chose as important difer from the dimensions
other people use to make judgments about you?

Example from the field

This activity has been done in a wide variety elements of their positionality may matter
of contexts, with varying ages, professional more or less, depending on the context of
roles and experiences, and identity statuses. collaboration and research. They refected
One example of how it has been used is on how their positionality could generate
when introducing graduate students to bias and unique perspectives in relation to
research and supporting them to explore a variety of projects. Students refected that
their positionality and how it is made to this was a particularly powerful activity to
be consequential depending on the social, engage in at the start of a research project
relational, temporal, and political contexts. as it helped them be aware of how they were
In this context, students considered what entering into partnership.




Commitments to Equity

A key condition for equity is recognizing our
own positionality, how it shapes who we are,
the power we can exercise in diferent con-

texts, and how others see us. Positionality is

a resource for collaboration in many respects:

as a source of knowledge about experiences
that are relevant in design, for example, and
as a basis for securing resources needed to
carry out work.

Our positionalities also include our funds of
identity and can be a resource for our own
well-being (Esteban-Guitart & Moll, 2014).
People bring ways of caring for others and
themselves that are specifc to the families
and communities they are part of. Eliciting
how people attend to and take care of one
another’s well-being is part of this activity.
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